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Prevention of Conflict of Interest Policy 

Asset World Corp Public Company Limited 

 

Asset World Corp Public Company Limited (the “Company”) places importance on the 

principles of good corporate governance, by expecting the directors, executives, and employees of the 

Company to perform their duties in an efficient, transparent, and accountable manner which will benefit 

the business operations of the Company and bring about confidence of its customers and all stakeholders.  

1. Objectives 

1.1 To provide directors, executives, and employees with a clear understanding of situations 

that may constitute conflicts of interest, which are considered unethical and unlawful. 

1.2  To serve as a guideline enabling directors, executives, and employees to exercise 

discretion in preventing and resolving potential conflicts of interest, based on principles 

of integrity and honesty, for the benefit of the Company and/or its subsidiaries. 

2.  Scope 

 

 This Prevention of Conflict of Interest Policy shall apply to 

2.1 The Company; 
2.2 Subsidiaries, associate companies and juristic persons that the Company has control 

over; 
2.3 Directors, executives, and employees at all levels;                                                                               

2.4 Consultants, representatives and contractors who perform the work on behalf of                         

the Company; 

2.5 Business partners under the relevant agreements.  

This Prevention of Conflict-of-Interest Policy shall be applied in conjunction with the 

Company’s other policies and internal guidelines, as well as all applicable laws and 

regulations. 
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3. Principles 

 

Definitions 

“Conflict of Interest” means any situation in which the personal interests of personnel of the 

Company conflict with the Company’s overall interests. It refers to circumstances or actions in 

which an individual’s personal interests influence decisions or the performance of duties for 

which that individual is responsible, thereby affecting the Company’s overall interests. Such 

situations may compromise the individual’s ability to make decisions impartially and 

transparently. 

 
3.1 Any person who is nominated for appointment as director who may have an interest in and/or                     

a conflict of interest with the Company with respect to the operation of business activities shall 

inform his or her relationship, interest, and/or conflict of interest to the Company in writing via 

the Company Secretary in order for the Company to deliver the relevant details to the 

shareholders for acknowledgement, for no less than 14 days in advance of the date of the 

shareholders’ meeting to pass the resolution to appoint such director. The Company Secretary 

will monitor and coordinate to ensure that this policy is strictly complied with. 

 

3.2 The directors, executives, employees, or any persons, including sub-committees, who have an 

interest in any agenda item shall not be entitled to cast his or her vote or take part in the 

consideration of the agenda item in which he or she has a conflict of interest. In the case of any 

consideration of the exercising of the rights under the of the Right of First Offer and Right of 

First Refusal Agreement (ROFO/ROFR Agreement), the agenda must be approved by more than 

half of the total number of independent directors, provided that all independent directors must 

attend the meeting. If any independent director is unable to attend the meeting in person during 

the time that the agenda item on whether or not to exercise the rights under the ROFO/ROFR 

Agreement is being considered, such independent director may attend the meeting and cast a 

vote by electronic means, whether he or she is residing inside or outside the Kingdom of 

Thailand. Such independent director shall ratify the minutes of that meeting at a later date. 

 

3.3 In the case that the Company Secretary and/or the secretary of a sub-committee (as the case may 

be) is of the view that any meeting agenda is bound to cause a conflict of interest of any director 

and/or any member of a sub-committee or any director and/or any member of a sub-committee 

may have an interest in that meeting agenda, the Company Secretary and/or the secretary of that 

sub-committee (as the case may be) shall inform the Board of Directors and/or the sub-

committee, or procure that the Board of Directors and/or the sub-committee is informed, of such 
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possible conflict of interest (and shall inform the Audit Committee of this matter for 

acknowledgement), together with the names of directors and/or members of the sub-committee 

who may have an interest and/or a conflict of interest, prior to delivering the invitation letter to 

the meeting of the Board of Directors and/or the sub-committee for further consideration of such 

meeting agenda. 

3.4 The directors, executives, and employees shall comply with the Code of Conduct by not seeking 

personal interests which are contrary to those of the Company or its customers, and shall not 

allow personal or his or her own family’s reasons to influence his or her decision-making to 

deviate from the principles, by taking into consideration the interests of the Company and its 

customers. 

3.5 The directors, executives, and employees shall strictly comply with the Information Disclosure 

Policy. The Company has a policy that the organization shall be structured in a way that the 

units and employees with duties and responsibilities or job descriptions that may cause conflict 

of interest are segregated. 

3.6 The Company shall provide channels for lodging complaints in order for the directors, 

executives, and employees, who find or have evidence that can establish that some staff 

members of the Company perform their duties dishonestly, or that there may be some 

circumstances in which conflict of interest with the Company arises, to lodge complaints with 

or act as whistleblower to the Company. 

 

4. Policy Implementation 

 

The Company shall operate in accordance with this Prevention of Conflict of Interest Policy by 

establishing an appropriate governance structure, with clearly defined roles and responsibilities 

to ensure that the prescribed practices are implemented correctly and in compliance with 

applicable laws and relevant regulations. The Board of Directors is responsible for overseeing 

and establishing the principles for sub‑committees to ensure that operational guidelines and 

decision‑making processes are carried out prudently, transparently, independently, and free 

from conflicts of interest. 

 

5. Monitoring and Measurement 

 

The Company prescribes monitoring and evaluation of conflicts of interest as a key process 

under its good corporate governance framework to ensure that the Company’s operations adhere 

to principles of transparency, accountability, and compliance with all relevant internal and 

external regulations. The Internal Audit Department shall prepare summary reports of 

monitoring results for submission to the Audit Committee and the Board of Directors in 

accordance with the prescribed reporting cycle. The Internal Audit Department shall also 
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coordinate with relevant units to address any deficiencies identified and to establish ongoing 

improvements to the internal control system. 

 

6. Communication, Reporting and Engagement 

 

6.1 The Company requires that this Prevention of Conflict of Interest Policy be communicated 

comprehensively through the intranet, the employee handbook, and annual training programs. 

All employees must annually acknowledge their understanding of the Prevention of Conflict of 

Interest Policy to ensure consistent and proper adherence across the organization. 

 

6.2 The Company shall provide channels for lodging complaints and submitting whistleblower 

reports concerning fraud or situations that may involve conflicts of interest, along with measures 

to protect whistleblowers, in order to support a culture of transparency and accountability. 

6.3 For disclosure purposes, the Company shall report any transactions that may involve a conflict 

of interest in the Annual Report and Form 56‑1 One Report, and shall communicate key 

governance information through the Sustainability Report or the Company’s website, as 

appropriate. 

6.4 The Company promotes stakeholder engagement by preparing guidelines and a set of questions 

and answers for business partners and counterparties, to ensure their adherence to the same 

ethical and governance standards as the Company. 

 

7. Governance 

The Board of Directors is responsible for ensuring that the Company’s operations and 

decision‑making are conducted prudently, transparently, independently, and in accordance with 

the criteria of the Office of the Securities and Exchange Commission, the Capital Market 

Supervisory Board, and the Stock Exchange of Thailand, for the best interests of the Company. 

The Audit Committee is responsible for acknowledging and monitoring reported 

conflict‑of‑interest matters, as well as overseeing the related disclosure practices and internal 

control systems to ensure compliance with applicable laws and the Company’s articles of 

association. 

8. Compliance with Laws and Standards 

 

The Company and the Board of Directors shall comply with all applicable laws, rules, and 

relevant announcements, including the regulations of the Office of the Securities and Exchange 
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Commission, the Capital Market Supervisory Board, and the Stock Exchange of Thailand, as 

well as relevant international standards and best practices. These requirements shall be applied 

in conjunction with the Company’s Code of Conduct and internal policies. 

 

9. Roles and Responsibilities 

 

Board of Directors 

The Board of Directors holds ultimate responsibility for overseeing transactions involving 

conflicts of interest, ensuring that approval processes are conducted transparently and with full 

consideration of the best interests of the Company, in accordance with the criteria of the Office 

of the Securities and Exchange Commission, the Capital Market Supervisory Board, and the 

Stock Exchange of Thailand. The Board of Directors is also responsible for overseeing the 

implementation of this Conflict of Interest Prevention Policy and monitoring the effectiveness 

of such policy. 

Audit Committee 

The Audit Committee supports the Board of Directors by providing oversight, guidance, and 

recommendations on matters related to conflicts of interest. 

 

Senior Executive Management 

The Chief Executive Officer and the President, and senior executive management are 

responsible for integrating the Prevention of Conflict of Interest Policy into appropriate 

strategies, governance frameworks, and management processes, as well as reporting to the Audit 

Committee and the Board of Directors. 

 

Executives and Employees at All Levels 

Executives and employees at all levels must support the implementation of this Prevention of 

Conflict of Interest Policy within the scope of their responsibilities. 

 

10. Review and Amendment 

 

This Prevention of Conflict of Interest Policy shall be reviewed at least once a year or when 

there is significant change in laws, regulations, or the Company’s business context.  
 

Any amendment, revision, or termination of this policy shall be proposed by the Audit 

Committee and approved by the Board of Director prior to its promulgation. 
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11. Effective Date 

 

This Prevention of Conflict of Interest Policy was considered and approved by the Board of 

Directors at the Board of Directors’ Meeting No. 1/2019 on 22 January 2019 and became 

effective from 22 January 2019 onwards. 

Subsequent amendments were made as follows: 

• First amendment: Pursuant to the resolution of the Board of Directors’ Meeting  

No. 6/2019 on 13 August 2019 

• Second amendment: Pursuant to the resolution of the Board of Directors’ Meeting  

No. 1/2021 on 15 February 2021 

• Third amendment: Pursuant to the resolution of the Board of Directors’ Meeting  

No. 2/2026 on 26 February  

       

 

 

 

 

 

 

                           

         (Mr. Boontuck Wungcharoen) 

       Chairman of the Board of Directors 

     Asset World Corp Public Company Limited  

 

 


