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1. Reference Document (tan&19819a4)

Number Document code Document title
(@151L) (wafiienans) (Taiendns)
1
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3
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Living Wage Policy

2. Policy Purpose and Objective (f‘i’mqﬂizmﬁ uazraulanaasulaune)

Asset World Corp Public Company Limited (Company) is committed to operating the business to create sustainable values
for all stakeholders, including its employees. The Company recognizes the important of human resources who are the main
driving force for the Company to achieve its set targets and vision, while continuously creating sustainable value for
stakeholders. Therefore, the Company provides our employees with not only knowledge, expertise, and skills, but also
ensures they are properly compensated in a way which is fair, equitable, sufficient, and appropriate for basic living for the
employees and their families. This policy is developed by considering the standards and practices at the national and

international level.

2.1. Policy Purpose (dngilszasAuasuleuns)
The Living Wage Policy sets forth the following objectives:

2.1.1 Provide appropriate and fair compensation to employees according to relevant national laws and international

standards.
2.1.2 Encourage and support equal treatment of employees at all levels.

2.1.3 Encourage suppliers, contractors, and business partners to assess and determine the wage levels of their
employees that are appropriate for various factors, covering the basic needs of the employees and their families,

and aligning with the living wage methodology.

2.2. Policy Scope (aautunuadulaLng)

This policy applies to AWC’s own operations.
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3. Roles, Duties and Responsibilities (unun w1 wazANusURATaL)

Number Responsible person/department/division Roles, Duties and Responsibilities Key Result

| ' o oo
(An6) wana e ANeNUNFURATAL) UNUW MR azANNFURATAL) (HaaNENAALY)

- Becoming the

- Prepare and review to ensure the

policy is up to date at least once a
year or following any implied
incidents or changes that are

living wage principles and
assessment.

Coordinate the implementation of
the policy within the organization
and support the practices with
suppliers, business partners and
stakeholders, where applicable.

Company that
give the
importance to
provide a living

significant to the Company. wage
Communicate with all employees sufficiently for
within the organization to increase the basic

1 Human Resources Department awareness of the policy. needs of its
Control, monitor, and supervise on employees

Assessment of
living wage
and identify
gaps (if any),
and
improvement
opportunities.

19

4. Definition (mMatnaRN)

Term Definition

(AANH) GRER T REY)

The wage paid for a standard working hour shall meet, at least, the legal and/or industry minimum
standards and be sufficient to meet the basic needs and essential expenses of employees and
families such as food, housing, transportation, healthcare, and childcare, without relying on public
assistance programs.

Living wage

5. Principles (nandfinauaananansansadacm

5.1 Apply the accepted methods for assessing compensation that is fair, equitable, sufficient, and appropriate for a basic

living of employees.

5.2 Conduct compensation benchmarking with other companies in the same business or industry, including Anker

Reference Value Annual Report and the future trends as a guideline for the evaluation of employee compensation.

5.3 Conduct a living wage assessment for 100% of employees to ensure that employees are paid fairly, equitably, and

sufficiently by 2025.

-
BUILDING
A BETTER FUTURE
T cover AWC/CST/AWCCENTER/2023/Policy00003, Rev.01, 02/08/2024

AMEMBER OF A TCC GROUP




A
=

ASSET WORLD

CORPORATION

Document Title : Living Wage Policy
Document Number : AWC/CST/AWCCENTER/2023/Policy00003
Date : 02 August 2024

FOR INTERNAL USE ONLY

Page |7 of 7

This document belongs to Asset World Corp Public Company Limited. Whole or part of this document may not be copied without prior permission.

5.4 Commit to pay at living wages to meet the basic needs for 100% of employees with the average income of AWC

employees is higher than the local average income by 2030.

6. Policy Implementation and Authority (n1saiiuulaunauasdiuiaayis)

aaa

6.1. MOA and Responsible Committee/Functions and their responsibilities (fé'\mqagsﬁLtazﬂﬁﬂﬁﬁﬁ%'uﬁmau)

Refer to Sub-delegation Manual of Authority (MOA) document number SPD-MOA001, Rev 01 which specifies the

documents according to the topics below about policy development and company regulation.

Management Policy

Authorized Item / Account
(THB)

518015 / yadMaydiale (un)

Submitted by

Supported by

Approved by

All

Head of Division

Relevant Chief

CEO & President / MCOM

6.2. Frequency of policy revision (N19NUNIU)

This policy shall be reviewed or amended on an annual basis or at the time of any implied incident or changes that are

significant to the Company.

7. Appendix (nMMAru9N)

Anker Reference Value Annual Report
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