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1. AU
Introduction

UIEN waddan 1356 aasl A1da (unnau) ("uIEn") uarudEndaaatdugsAacIaaIu
Tdsvlauazaszuiinfivanuardeylutzavnissasiunisnazsamassddunnsluuy 1aad
huunaefiuAanisalraainugasad daanaadiutanivuauanguung tiuilseiamica

a oo '

fanu nusaTuauuliwiinuljiideuatrofinasssuuaziilunaiiaod

wiEndvlaimuaulanadasiunisnasaaasildu (Anti-Corruption Policy) i uuu
nmsdjiideruzasnidnouiiailasdunazaasudguinaia rassddunasuignuas
wi¥ndaalvidaaufiiiu Taadgsviausssuasanslinnauassuldnfoirdanasnisnsae
Aasiddu gsvarfinungasasnasiinautdatusdaifidiulaidanadla tialvans
sasunItarassltuiuliladtridszd@ndaw

Asset World Corp Public Company Limited (the "Company”) and its subsidiaries are
aware of the importance of anti-corruption, thus we operate our businesses with
transparency and in compliance with relevant laws, for the public’s interest, as well as
encourage our employees to perform their duties ethically and as good citizens.

Therefore, the Company has established Anti-Corruption Policy in order to put in place
clearer guidelines and practices to prevent and combat corruption in the Company and
its subsidiaries by creating an organizational culture where all employees realize
negative impacts of corruption, emphasizing good corporate values, and increasing the
confidence of all stakeholders in order to ensure effective anti-corruption measures.

2. ANMNSUAAADLADIVINY

Your responsibility

ugrugwilnuasusEnvinuiausuAstaunuduiagvinviulanvinu led fida

wwmunsilavdunazaadiuilyninaiaaassldunasuisn Vﬁoﬁvuv vinudedfludasau

wazvitanuunlaulamasasunasanasildu uazgiiaidui Nutevinusay

o daflatauil

o uhnuMsAnausy uaz/via Alnssusasumndanassldunasisn

o winvhunnuhiiinsdduulemnadasiunisnasanasildu vinudasuigizaiena?
wianaumsdlululaaeseaamnmingigalusauuasvinu wsa &rilniazyais
UEnuasnsiAuqQuananitsnd  (Company Secretary & Good Corporate
Governance)

As an employee of the Company, you share a responsibility to ensure that we comply

with the Company’s Anti-Corruption Guideline. In this regard, it is therefore crucial

that you should read and understand the Anti-Corruption Policy and this Anti-

Corruption Handbook, and it is important to:

e Have this handbook available.

e Participate in the Company’s anti-corruption training programs and/or anti-
corruption activities.

AWC Anti-corruption Guideline_TH-EN_consolidated-2_clean_approved by MCOM 8 April 21_CEO 14
April 21.docx 3



e Should you beware of any violation to the Anti-Corruption Policy, you shall raise
the issues or report such violation to your highest functional supervisor or to the
Office of Company Secretary and Corporate Governance.

ANUSLUAAADUADIKNUFUNS
Management'’s responsibility

FULHUIMITEaILEEN vihufianufuAatauiiasvinlvtulainyeainslumiiauuas
vihuaszuidnuazslfiGanuulaunaaasiunismsanas Flafu uazAianissasuvIsnaas
s fuatiud Lwaﬂaonuua“mamuﬂmmmamﬂassﬂﬁuwaanmm saieas19A T

QnNead Lay qum“nmfiauumawumummwaomnmﬂ

As managements of the Company, you have responsibilities to ensure that your team
members are aware of and follow the Anti-Corruption Policy and this Anti-Corruption
Handbook to embed correct core value with respect to anti-corruption and to enhance
confidence to all stakeholders.

A1scacIuN1IsNIZanassldu
Anti-Corruption

Aovicineg
What you need to know

ms‘masmﬂassﬂ‘ﬁuuumaunanssumossnamﬁaumungummtavumnaummmwu mauu
ﬂ']S‘VIQSGIﬂaiiﬂ?.iu‘-wLﬂ‘uﬂ"lﬁ/l"la"lEI?JBL&EIOLLQUM'IiMiJﬂﬂaG]a\‘)LN?.iﬂ.l AuAuLREY

ARNLSEN aszuiindeadnudrdaludasnisaasiunisazanasildunasduuy S9'le
Auaulaunasasunisnasanasildu (Anti-Corruption Policy) Tviwiinonunnauladiflu

LLu'Jmoﬂaum‘tumsﬂaonuua”mamuﬂmmmsmasma Faafu smmaswmuﬂumnnmaa
Way qumwmﬁauuma mummmaamnmn

Corruption undermines legitimate business activities and distorts competition. Thus,
corruption ruins reputation and exposes individuals to risks.

The group company recognizes the importance of Anti-Corruption and has designed
and implemented Anti-Corruption policy for all employees to use as guidelines to
prevent and combat the problem of corruption and fraud including building the correct
values and increase confidence with all stakeholders.

P
gyneaavm

What you must do

e VNuaysiav'liua aansu 5u §ua wialWduuu
You must never ask for, accept, receive, offer, or give a bribe.

AWC Anti-corruption Guideline_TH-EN_consolidated-2_clean_approved by MCOM 8 April 21_CEO 14
April 21.docx 4



o MINVNUMIFEI1 ATnsEvinTivinui&easvintuag analdvdnasseussaigsia wlsune
dasunITnItanasslduniali vinuazdasuamadiunaanadiivAuiynausau
griuladain lilddszisuidnias Wvinlanasiuindianuuagdagunatiulisog
If you are in doubt as to whether or not the action(s) you are about to take is
within AWC’s Code of Conduct, and Anti-Corruption Policy, you shall contact your
immediate superior for clarification. If not a minor issue, such inquiries and

clarifications shall be documented.

o WNVNUWIAETIF LTI AN EIIUTRIVINY &eFELAEFUAINtALAIEAYUINEUD
A13N52YIN adddmnuulaunasadIunITNITAAaTIUTU vinudavuadILULiINIg
aguunanLKunfirfuquaniIsuficarunguura(Compliance) wiaginasagauy
aalu
If you, or your immediate superior, are in doubt as to the legality of an action or
how to interpret an Anti- Corruption Policy, you shall seek legal advice with The

Compliance or Internal Audit Office.

o MTFAIBHULAYNITWIILNTUENITNAIAAaTSUTY TunthAvasyaraInsynsedy
Complaints and whistleblowing are the duty of employees at all levels.

A9nisinvszie
What you need to be aware of

e &uuu fa msﬁ'uﬂﬂawmmuﬁ'q:ﬁaﬁwﬁmﬁwamﬁamsﬁmﬁu‘lwaouqﬂgqﬁmmu
anua liungay dansiduanalssiamidufiaisnialiungan voll vinudlu
vinnsmasaaasildu L lusdiuvasnasguianiaianiu
A bribe is when someone attempts to improperly influence a third party’s decision
by offering an undue or improper advantage. Any corrupt activities either in the
public or private sector are prohibited.

o malsylamivibitunzauatafiviatagluuy iy use &uiauvinduae vavuey
LATAA &IURA ALAUNIY HaUszladddiuddr NMsarunaANLAIN KIaNITUFANT
An improper advantage can have different forms; for example, in the form of cash,
cash equivalents, qifts, credits, discounts, travel, personal benefits,
accommodation, or services.

o MsAafuuu nunads st w@ualv dodu niwdfu wiadsslamnidu iialvynea
fenannszvinnsuialinggvinnis wiaaziudenisdjidwmihiuialileun wiafnm
TiadssTanuiliinunesauniIvgsAa Aanguuneg 35581ussaL dvaradanaldaunn
AMNANBAURIUETEN
A bribe means an act of giving, offering of the money, property, or other
benefits for such person to act, not to act, or to neglect the performance of duties
to obtain or maintain the benefit of improper business, illegal, unethical which may
adversely affect the image of the Company.

nuae: A1sasevinntdselauasiiugrunfivnisuaverifiugsianndng 4o
nQuuNe 1ailvAY sssuLilandssinalviasdunsanandiicnienisArlvinsevinle tdu
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AslrANITULAY ATl EeFusaY M1sliusasuzasu iy luTlamaR AR A NENAITURY
lensgrvinatvaUaRUNRANLUINIVATTENUTIAULTUNTUsENaugsAAdINNTansevin'la
(rsangraaniuluulaunasasiunazanasiddu 4a 3.1 uas 3.2)

Note: Acts that are transparent, are part of normal business operations, and those
which are permitted by laws, regulations, local customs, or commercial practices
such as entertainment or accepting gifts on special occasions that are reasonable
and have been done reasonably in accordance with the Code of Conduct. (See
exceptions in anti-corruption policy, section 3.1 and 3.2).

Ar1al/Aarnail
Question / Answer

alu:

Q:

a2l

alu:

faai:

A1 "AsnIsanasiildu” darunuiaiiaene'ls?

What is the meaning of the term “corruption”?
A1sNaAsTaAassldu vunade nsldarunandaniwdiuniiagluniefitau
Wialszlaminavauiasuiagau wiaalitinanulamacalsylaan
22968 121U MIARULY NTIEAIENNAANNREAIN ATTHaaIR TS
U3N15 K32 WURA K3 Keyasunulduan wialsslardaula n1sdaas
nsWanidu asdnaan nisdalladaiiaate wianisdiaulnenssuiunis
ga6sssu Matilvasauaquiivanuduiusseninsiandudunihasuaaiy
wazsenIvtanaueadutay (1dsag Aderunnendasluuliaunasasiu
ANTNIIRAATITU)

Corruption means the abuse of power or property for personal interest
or others’ interests, or to cause damage to others’ benefits. Corruption
may be in the form of bribery; giving gifts, monies, or other benefits;
fraudulent acts; money laundering; misappropriation; concealment of
facts; obstruction of justice. These include relationships between
private entities and government agencies or relationships among private
entities. (See related definitions in Anti - Corruption Policy).

winEFuIaauAsaiuivat T BNz AN NUTaLN aaacU
AINIannassladu 13na9ariinade'ls?

I am in doubt as to whether a situation might be improper
under Anti-Corruption Policy. What do I do?
Ussifiuganunisalatnvsaumay LazuatuwINIANARININIIUTIALATIAAY
vihu wnndeavdead TWaaduwuzinaadrdiniauynsusEnuaznisidy
AURAINITNA wIiagtinaagaunalu

Assess the situation carefully and ask your immediate superior for
guidance. If still in doubt, seek advice from Company Secretary &
Corporate Governance or Internal Audit Office.

urns1lfiasiaz linsviinnisiaznaliiiAinnisnasaaassilau 151
ardaNuAnuaa‘lu?

If we refuse to do the act that would cause corruption, will
there be any repercussion to us?

A3INNT {usus uazwiinoule 9 Nufjisaiseasidduazlesunisinilag
wiiInAsnsyvintuazvinliusEngeaialanianivgsAanany
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A: Any directors, management, and employees who deny corruption will
be safeguarded. Even if doing so would cause the Company to lose a
business opportunity.

au: wInsaINIsUIVLLNEZHANITNIZA A5 LUAU azEavinating'ls

Q: If you would like to report any ongoing corruption practices,
how can you report?

fau: fusaudvtunzudnisnasanasildulaleaisuin laar1uisnisuas
Aasnvavsaluil

1. asmnagevldseald dehnihainesagaunialu wia

2. duwddsninardneanadgaunalu i:
Headofinternalauditoffice@assetworldcorp-th.com #%a

3. u'lasduasusEin: https://www.assetworldcorp-th.com/th/home --
> MsAMAUQUAAINITNG --> ATUAILNZURLATAITTUGBAITDIGaY
(asaasdaaiuLaulaty "ulaunanissuasassau”)

A: You can initiate whistleblowing through any of the channels as stated

below.

1. Mail sent by post to the Head of the Internal Audit Office or

2. Email to Head of Internal Audit Office
at Headofinternalauditoffice@assetworldcorp-th.com or

3. Company website: https://www.assetworldcorp-th.com/th/home -
> Corporate Governance -> Whistleblowing and Complaints
(For more details, please refer to "Whistleblower Policy™)

5. ANSINLANDNULANUILAIN
Facilitation Payments

Aovicineg
What you need to know

ANEIUILANNRLAIN anaduzrasnietunsTiiuuy us¥nIvaivuadAfienuuasa1a1ule
ANNRLAIN Aol

A facilitation fee could be an avenue for bribery. The Company has set the definition
of Facilitation fee as follows:

nsangardanaauazaln (Facilitation Payment) vanadi m‘tﬁa'm:hmma‘nﬁauﬁ
NauAImiRraisat1bitlunens uaziilunshitdaadalviiulaii idwinvizas
Szavenflunisanunszinums wialllunisassdulvisnifiunismaidu Teanszuiunisiu
lisasandanaifiavasdninisg uazillumisnsevinduraudiaminuasdminiuacss
iU saumailudnaidfuarafsazlaarunguunaatudl 1y nnsaaluaygie Alsua
nil&asusad uaza1slasunisudnisansisay (usiu

Facilitation payment refers to a small amount of money paid to government officials
unofficially and it is just to make sure that Government officials will either act as per
the process or encourage faster responses. The process does not require any
discretions of government officials and is an act in accordance with the duties of the
officer of that state as well as the rights that legal entities should already have, such
as applying for a license, requesting a certificate, and obtaining public service, etc.
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mailto:Headofinternalauditoffice@assetworldcorp-th.com
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usEn hifiulaungdradiainaaiuazainlusduuulag Wanmeasauazmedan Taaazl
atfiun1sleq uagligansunisnszvinlag tvawandunisarwiaanugzaInlunisaLiiu
g5

The Company does not have the policy to pay any kinds of facilitation money either
directly and indirectly without any actions and does not accept any actions in exchange
for facilitating business operations.

asanaAaTEmINEzaInTiaInnllgn1matanasiddu dadludesarinunsein
Facilitation payment could lead to corruption and is a forbidden act.

Aviicinvvin
What you must do

o YinTulaIn anAazuaIugIA laTuns Ui viEniulaualiinaaraiuianinu
&zaIn
Make sure that our respective customers and business partners are informed about
our policy regarding facilitation payments and that we do not pay.

o z:uLLa::swqamm‘mmﬁmyaams:i'mmahummmazmn IR UALLAT N
esAstNaanANULEaIT
Identify and report the risk of facilitation payments. Consider and prepare measures
to mitigate this risk.

e  WIITAUIIN wﬁmm‘;ﬁnmmL?im*ﬁaaiw"ts‘luﬁzuuaunﬁnﬁua’aumoﬁ,sﬁa ANAN B
g wastAninNnuaedy
Consider how this risk can be handled through contracts with business partners,
customers, suppliers, and public officials.

o uwinvinulinila Lilinninounsadrdniaaiun1susEnLaznAIsAIAUQUA
Aan1s16 (Company Secretary & Corporate Good Governance) wia&1iinasiaday
malu
If you, or your immediate superior, are in doubt on the legality of an action or on
how to interpret an Anti-Corruption Policy, you shall seek advice from the Company
Secretary & Corporate Good Governance or Internal Audit Office.

o MIFAIBHULALNTHIILNTRENITIEA I EANNEEAIN LHumiuasyarainma
61U
Complaints and whistleblowing are the duty of employees at all levels.

Al A o -4
aINEAIIEIN

What you need to be aware of

o AsFaviFauiAmAuiusumegsAavianunatviiaytiuniaiideaviduidadunis
ALAENUILANNIEAIN
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Complaints on potential or existing business partners and middlemen regarding
facilitation payments.

s aa

° anwunwsnnnuﬂawuLaﬂaaama“unwsa1uﬂ1awuauﬂawua“mana1u5u -

O

O
O
O

) Fﬁgh

Asiutay awlid uaraugauaddI T
Tuayaenasgsy luayaadsznaufaniseneg
AENTARNINSG
TuaugarintIuLarn1saTIRIAT (Visa)

risk situations relating to facilitation payments:

o Official approvals, permits, and licenses
o Construction permit, business licenses
o Customer’s clearance
o Work permits and visas

AU/ drnau

Question / Answer

anu:

Q:

a2l

anu:

Q:

a2l

alu:

A ldanaiaaunFiinzassgatite Bitllunins d191 "asine'lsi
Hlunienis” uunaaulnasls

Expenses paid to government officials informally. What does
the term "informal" mean? . .
nunade Wunsamsssutiianiaasdnainianlldannidu/arsssuiiioun
wihauigiianiiuaiundninasinmianununisiuldiaaAudy
Uszandunldeunlelsenaly

It means money or fees to pay additional charges over the announced
rate.

2AANIIUGIDLUNINTITNSEYNTL2N 21 8ATITIN LA EIUILAINAZAIN

I would like to know some examples of actions that mean the
facilitation payment.

mam\m 1:  we n whvihgsassuiazaluaug 1 NI B uSFume
nilo uie N “lmaua‘tmaunuLammmmemumnmﬁssmunumumtmu
FganiAy ndennilasuusasiuizeusasuay iiadlunsuaunaui
L winAtiudansifluadneg

Example 1:  Mr. A enters into a license transaction with a government
agency. Mr. A offers the money to officials in addition to the fees
charged by the government after receiving the service to thank the
ofﬂaal(s) for providing the excellent service.

ghatei 2:  wie 2 neduAdmiuguihlalidudminduasigidalv
thaseiadunaunsuauudnisannmihanuigilldesa

Example 2:  Mr. B pays special money to the government officials to
help expedite the process.

- o ] o ] a - el v as |
mndarnuantilunaraavanaivnsadssiadiaulatiinunirau
- o P | o l o [YR) o o
un3ataniNnaasssiNada I vIzAIudzAIARIINIATAaAARDIAL

A ] Qs 1 o Qs = 1
anuunanivua linAnesI2n1s azausavinlausa‘li
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fail.

alu:

a2l

al:

aail:

If there is a need to pay money or any other benefits to
facilitate a government agency or government official even
when it complies with the law prescribed by the
government. Can it be done or not?
tunsdiifianuiniuuazdannaasdunguane daclafuauifannsedu
mineaagaaeu (C Level) mammﬂunsmauﬂuwmw LRZHaAARDY
A9 WIanaandunguuna MiAmdasiuaulaaeds 430 gunaw
NINERY uay/vra &arunisalinge savlasuaulGannisesrutanninm
UINITUAENTTUNTHAANT 1A

In case of necessity and in accordance with the laws, it must be
approved by any Chief Level (C Level) or in case of ordinary necessary
basis, in which directly or indirectly in accordance with the laws
concerning safety, life, health, property and/or critical situation, it must
be approved by the Chief Executive Officer and President.

Wiiaasss wunadelasiineg

The Government officials refer to whom?

Lamum’uaasﬁ NnUNEAY H{eNsIsiLnUInIsLaY 1191181 Wilnvnu
fruvinsdudefisuntoniaiuidaulsyan wunmumanﬂﬂawﬂgnmmu
TusgisnAanianianuzasdy fusnisviavdiu uassundnaniviasdudy
u‘l?j@msamgmuamamsmaa LRTWHAVIUATUNUUNEINGILRN T UL
UNATAIYIaIT LAZWNNEAUTINGINTITUAT AUATINATT JATIUBIRIU
3121717 FFIRIUAI U2 WIEvIUUAIFF LRTUAAAWIansyARR G T
drunavralaunaunnialvldaiuia nivaisdnasasuasdslunis
stflunisadrelnatrondemunguana Lidnazidunisdadedulussuy
512415 FFIANAI KA AN1TAUUDNGS

The government official means political person, official, local authority
with permanent positions or salaries, government-owned company or
government agencies, local administrators and local councilors who are
not political persons, officials under the law governing the nature of
local administration which includes director, subcommittee, governance
employee or government-owned or state agencies and a person or a
group of persons who are assigned to exercise power, the government
of the state in performing an act under the law whether it is established
in the government system, state enterprise or other state enterprises.

UIACDINITUAVLLNZUAANTINLAIATIUILANUALAIN AL6iDIVIN'IG

auv'ls

If you would like to report facilitation payments practices,

what should you do or how do you report?

funsaudvtunzudnisnasanasildulaleaisuin Tags1uisnisuas

Adasnvavsia‘luil

1. asmnagevvldseaid dehnihainesagaunialu wia

2. duwddvinmindglnenadgaunialu :
Headofinternalauditoffice@assetworldcorp-th.com %3a

3. JSu'laduasussEn: https://www.assetworldcorp-th.com/th/home --
> ATAALALRAINITAA --> ATLIILLIEURURENITIUIAITaILIaU
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mailto:Headofinternalauditoffice@assetworldcorp-th.com
https://www.assetworldcorp-th.com/th/home

(aeasdaauindulaly “ulaunansiutasaadau”)
A: You can initiate whistleblowing through the channel as below.

1. Mail sent by post to the head of the Internal Audit Office or

2. Email to Head of Internal Audit Office at:
Headofinternalauditoffice@assetworldcorp-th.com or

3. Company website: https://www.assetworldcorp-th.com/th/home -
> Corporate Governance -> Whistleblowing and Complaints
(For more details, please refer " Whistleblower Policy")

6. VAT
Gifts

Aovicinvg
What you need to know

o WiWNLIfUTaLNEn19a5u/WuasaTey (No Gift Policy) iilasanussndonsuiude
m*mmmm‘lumsaswmmauwuﬁmaﬁanmmnnﬂmma 9 9'livunlsnsevinta 9
Allsolauasiusunionasnsiniugsiaauning defingnang tatedu a5suLilan
dssindiviavduntanandfiidinienisdrlinsevin'le wdu nsiiadnutiuiie a1si&as
Susay mshiviasurasaiglulanmaidrainanaisuaslanservinatiomauneauau
LLuamoassmussm‘tumsﬂsmauﬁanuaumuon\maLammaoummﬂumﬂm
The Company do not have the “No Gift Policy” because the Company sees an
importance of good business relationships with business associates. The Company
does not prohibit any act proven to be transparent and in forms of the ordinary
course of business, which are in compliance with relevant laws, regulations, local
traditions, or reasonable trade practices, such as entertainment, receptions and
giving or receiving gifts on special occasions which are in accordance with the
Business Code of Conduct and taking into account the reputation of the Company.

o wiEVLUiuTlaualvndnoruiudu u‘%amaomﬁmwmjﬁﬁmﬁaﬁsﬁa UsENFA
UL aniuaanuilnale uazuaitanliiauilssiwel
The Company does not have a policy allowing our employees to receive any cash
or presents from business associate, business partner, supplier, or contractor,
except consumable products and festive gifts.

o wifnouliausasunalvinasaiy lsvminnsiiuarassurasayaniuliianisida
Usiamisanlvinasysu
Employee is prohibited to receive or give any gift, entertainment, and hospitality
for mutual benefit to each other.

Aeieiavvin
What you must do

o wnndnvUlaiuravuTy 2a9TI9Ta WIanavauuAMla 9 AlilduaiusTnaleain
NGfaaagsAa UIENAAT H3ULKNN WiTnvuazaadsavIuaafivAutiyiILazvinng
f9UaUAAIAINAN TUN WA LIIUNTNENNTUAA] TALNNFIEITUNTHENNTUAARAY
Wurindaya aslunuunasunisifuiurinsanisuasaiay wdazasdia tiavinns
syunuuazindasssiiurasneialaanisgulviduwinousa’ly
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In case the employee receives gifts, rewards or any premium gifts which are not
consumable products from business associate, business partner, supplier or
contractor, the employees are required to report to their supervisor and deliver
such goods to Human Resources team. All of these declared gifts will be collected
and to be drawn as the lucky draw prizes to be randomly handed out to the
employees.

e wilnuuaalianniazamuiuanniI AUty utamiiasTusguudaninens
yana (HRBP) iguaniiaeiu iiaiarsanauanumviingaufiaunsiunialsiasiy
LANITAIAINAT
Under any doubtful circumstances, employees may seek advice from supervisors
or their Human Resource Business Partner (HRBP) to take appropriate actions
whether to receive or decline such gift.

o mns{ﬁﬁm’aﬁsﬁa UIENAAT BIagnaA1 davnisaliudayua ldInaaIuNIsuNIIKIa
NWn witneruazsaslasuawifangieduligruaslvitduldaussidavnasuiEnlu
329AINET
In case where a business associate, business partner or customer wishes to support
traveling or accommodation expenses, employee must receive a permission from
their supervisor and must comply with the regulation of this matter.

o dmFurasritarifiununany asanutetudulyiiibe ‘imﬂswmswaomﬁaﬁwﬁaa
fonaulvivsdn aviidu Ufnu nssamaniuvin ayaduvin aan’lid aasfissdn’liud
yaA dadnunuaagledie a1 Wa'lad Waauuuen
For any gifts with expiry date, please distribute them to your staffs. Following are
the gifts that are not necessarily to be declared, such as calendar, memo pad,
flower, no commercial value souvenir and fresh good/product, such as fruit or cake.

Aoiiciavsiv
What you need to be aware of

o ui¥NLiduTawaTvwiInuiuSUde wia aviauvinliuge wiauavidaanng
indacagsia usEvnga fiumun adrvlsAaiu windudandanailluinianu
UszinainvgsAadule witnviuastiadausyielunissuiuniazadiriaannyiibaca
65303 USENAAT 53U TaaaaIa9IUaTIAaKTIALLTYY2 Kia wihaatuduude
ninennsuaaa (HRBP) iguaniaeu
The Company does not have policy to allow employees to receive cash, cash
equivalent or presents from business associate, business partner, or contractor,
except under a customary business or festive event. In this regard, employees
should be cautious in accepting or receiving cash/cash equivalent or gifts and shall
report to their direct supervisors or HRBP.

o Tisafadfiifatnoinsensn manwilnuasiaafiazlfiiianuazgnas nreniedie
Employees must strictly comply with this Handbook, failure to comply will be
subject to disciplinary action.
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A0/ Arnail
Question / Answer

alu:

Q:

cail.

anu:

cail.

anu:

Q:

aai:

alu:

usEndulaunaniIsIasuaavaiaynisa‘li (No Gift Policy)

Does the Company have a “No Gift Policy”?
faatfuusEnlufiuiauraniseafuanavaiey (No Gift Policy) atine'lsAau
A auUnTunennsyaaa azsgvdsenalvintdnoiuniuluneaziionun
U1aTun1s5uuavaiy vavirdasudszinaigsnaludisinaniaillva
(Business Gift Declaration)

The Company does not have the “No Gift Policy”, however Human
Resources will announce “Business Gift Declaration” to all employees as
a guideline for receiving traditional gifts and presents during New Year
festival.

Wausin'lusiulauavasunasainy wiineugunsasuaasaianas
Adalaldusa‘lai

Since the Company does not have “"No Gift Policy”, can
employees receive gift and present?
lasanuisndeaiudeainudrdgylunisasreanuduiusniegsiana
AugA619 9 uiEnIehiunisnserinia 9 miﬂso‘tauaumumumuoms
wavaLfiugsAanualng mungvimﬂ dativAy ﬁismuﬂuﬂi%wmmamu
wiandnufidmenisarlvinsevinle iy ansliaiuiiuie nnsideaeiusad
AslvuiasuradaiaylulaniditdrarugumIsuaslanssvinacng
FUUAFUNIANLUINIIATTENUTTUTUAITUSTNAUEIA

Since the Company see the importance of good business relationships
with business associates and business partners, the Company does not
prohibit any act proven to be transparent and in forms of the ordinary
course of business, which are in compliance with relevant laws,
regulations, local traditions, or reasonable trade practices, such as
entertainment, receptions and giving or receiving gifts on special
occasions which are in accordance with the Business Code of Conduct.

uninagludrvimdnraaniudszinal wilnavruginusaluarsdu
Aavaiay'le nnnsainsa‘lal

Can employees accept gifts during festive seasons?
wirnouligrusaiunsalivavaiglannnsdal uinnishuasnisiu
wavaianiluliianisidailsyiadisanlvivazey 1aan visniidanivue
Wuuluwnasdasiunasanasiddu da 3.3 all WsE G lvilinislviuas
T3 uYavYI ARIAEYIUTaY uasnITYSAsAaNsY (Wan1nidallse Taud
aanu”

Employees must not receive any gifts to exchange for any benefit as
per Clause 3.3 of the Anti-Corruption Policy which prescribed that “The
giving and receiving of gifts, entertainment and hospitality to exchange
for benefit is prohibited.”

=l =} 9 A Qs v Qs Qs e
finsallatvnniinviugiuisaiivassuaasuingle
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cail.

A:

alu:

aail.

alu.:

faai:

Are there any circumstance that allows employees to give and
receive gifts? .

tHunaviudinale waznavirdanlandsziwed Taaduliloundnuiu
1naeasIuNIInAasiltu 27a 3.3

Only consumable products and traditional/festive gifts and in
accordance with Clause 3.3 of the Anti-Corruption Policy.

wmwuno'm"lmsuwunsamaemua AIUTEY AAISIVTA Ki3auav
auuiaala 9 NnRAacassA USHNAAT W3 witheuasas
sntiiunsacineg'ls

What action should employees take, in case they receive
cash/cash equivalent, gifts or other gratuity from business
associate, business partner, supplier?

usEn lifiuTaualinwdnouiuldu wia faviauvinliuae wianasniila
NNTfnsagsAa usENGAT iU vinnlildhandnandadseinel
megsAadula witnouliarssufenasdonay adralsinin wnndluie
mmmaﬂ‘tuwsamuﬂsummau‘lm wirnvuaIstadnuseivlunissudu
wiauavATann|idasagsAa usENGAT sFuLan winnineu'lesy
229Uy a9 I9IR KranavaNuIAala 9 lailduasiudTna'le ANNKTN
Gnaafsfa USENEAT 3NN TagdassaunsesaivAuigu wia
uuwauuauumnmwmnsmﬂa (HRBP) mmuauummu nagiIguag
Fananvimeanaaunsnennsyana wWatlurasredaduninausa‘ly
The Company does not have a policy for employees to receive cash/cash
equivalent or any gifts from business association, business partner or
contractor, employees shall not accept such gifts except during festive
season or business tradition. However, during New Year or any other
traditions, employees should be cautious in accepting or receiving
cash/cash equivalent or gifts and need to report their direct supervisors
or their HRBP. In case employees accept any gifts which are not
consumable products, the employees are required to report to their
supervisor and deliver such goods to the Human Resources team. All
of these declared gifts will be collected and to be drawn as the lucky
draw prizes to be randomly handed out to the employees.

nKNdanagsAa LiEMaA" Wi Bilinsarnauas dindaviiu
WA asAla/druan iasulseniuainis sun easswiuan
uiaasanuIqmaInAaIUITULTIYEY q udatinsaulanddneainilu
s hidssTaddduniineu wilneuaiunsaiirldlad uiauld v
Wwauwiinvuaradulansa‘lu
If business associate, business partner, contractor give movie
ticket, air ticket, accommodation voucher/discount for dining,
spa, shopping or entertainment gift vouchers or any other
cards that would be benefit to the employees. Can employees
keep such gift for themselves or give away to their coIIeagues?
2avsvianiavavniila (uanmuamnmsmmuma”l,ﬂmmu) ANUNIU
TeFuannudEnaal Ly Tasaiwaus dtadasiiu AWn dasArda/gruaa

Lwasnﬂsumumms &1 vivasITnduen maumauummmnamunuma

Bg. s
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alu.:

Q

aail.

A:

alu:

a2l

anu:

aai:

alu.:

Q:

619 9 wilnvuAIsaINal TiusEn Wedu uarzaswmaiuazgminuninass
aflurasreialviduwiineusalyl

Awards or gifts (non-work related) the employees receive from business
associate or supplier, such as complimentary movie tickets, air tickets,
accommodations vouchers, gift vouchers, discount vouchers for dining,
spa or entertainment, the employees should have those gifts delivered
to the Company. All of these declared gifts will be collected and to be
drawn as the lucky draw prizes to be randomly handed out to the
employees.

wanusnaasaA1niinUlldanassAa Kianeu uarusinaal
n3aanAl davnirsatuayuA1IldIaGIUNISIAUNIVUSATNYA
aaanauAIaIKnIsuaza1ld3naa1y g wilavuaiuisarinlaunialsl
waraceiavvinaeng'ls

What should employees do if business associate would like to
support traveling and/or accommodation expenses for a
business trip?
wilnouagsaylasuawidansivdutiymuashitiiuldaussifiauuag
UIEN

Employees is required to obtain prior approval from their supervisors
and in accordance with the Company’s rules and regulations.

winniiavu'biinilain asailegusalvividasuuasaiayleiing
arsiavatiiun1saLine'ls

What should Employees do if they are not sure whether to
give/receive gifts?
wilnguaniamuiasannuiuanngiodudigmaiuanuanzaumia
mihaatdugyudhaninennsyana (HRBP) Mguaniiiaviunaunissunia
MBS

Employees must seek advice from their supervisors or HRBP to take
the appropriate actions.

finsailatieiimiinoubisavdvuauaasAnianlasuun iduustin
In which cases are the employees not required to deliver the
gifts to the Company? .
drusunavAarianidiunuaary asanudedudulviiide Taasran1suas
Adalidasdonaulvuidn avidu dfviu Aszanuwduvin syaduvin
nan'ly vasnszannlidyas vasnvuaatyladng a1 Na'livaazuutAn
For any gifts with expiry date, please distribute them to your staffs.
Following are the gifts not necessarily to be declared, such as calendar,
memo pad, flower, no commercial value souvenir, and fresh

good/product, such as fruit or cake.

winwiinvushiluuulfiidisasnshinazsuaasainy ina
atv'ls

What are the consequences if Employees violate any rules and
regulations regarding Gifts?
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fnau:
A:

alu.:

alu:

aail.

winwiinouasiaaiazlfidauazgnas Tnen1eiiie
Employees who fail to comply with these rules and regulations regarding
gifts will be subject to disciplinary action.

Wasueunsnensyaaaldsuaasaiausanasinianwiineu
165unniiu sravunsnannsyaaaszinatinelsAuuasdna
What will Human Resource do when receiving the declared
gifts from Employees?
sanuninennsyaaaasiiugudnarslumsiiunusnnsasaiywianag
Adanwinnulaiuin uazarnunuuasuigwianasidaiainly “du
aanuavuigdsyanll” duniineunvavansat1onIdesialy

Human Resources would be the center for collecting these gifts and
these declared gifts will be used as the lucky draw prizes to be randomly
handed out to the employees.

AsTiAuiuiv Nstaavanuins a1stii usasuaavaiay Wulana
e Mifludasniuinssintaiiuivnaeiadiels

What are guidelines or regulations for entertainment,
receptions and giving or receiving gifts?

AT MsRavaIms N5l wiasunasuie TulamaiiA
funsavinldidla

(1) ‘hildnszvinwazelalinszvinmsusalinsyvinmsaubiday §
andnasanisiadulanivgsia wiavinlulesudseTaauiludu
695U 5

(2) lladhAuulaunail wlaunaassenussalunsdsznaugsiauag
UIENMIaLIENdan Mianguualaniaaltiag

3) mslvuiasuvasaiaylenszvinluviuuasusEnuiavssntas
nitdluuvaasyaaatiunisianigen .

(4) ldnszviheusuasunlamauazdsawalfiaunivilficGeadu 1zt
nsuanllauuasa iy lusuldaeillvi

(5) Asuanulqaunasuigylensyvinatnviewwe .

(6)  msiavFusadnszvinlamudniunasidr ldienauvaauna
Tae'biduilas wiasiauduntAuguAS
(81989: ulanasad undanasildunasusyn lura 3.1 uazaa
3.2 uav Wirian 3 Bay Msuanillaunasuiny Mstanuduie
LAENISLREIIUTAY)

Entertainment, receptions and giving or receiving gifts are permissible
as follows:

(1) Not for the purpose of influencing to carry out or avoid undue
acts, influencing business decisions, or causing to receive
unfair benefits;

(2) Not violate this Policy, the Business Code of Conduct of the
Company and its subsidiaries, or any relevant laws;

(3) Giving or receiving gifts being performed in the name of the
Company or its subsidiaries, but not in the name of an
individual person;
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(4) Giving or receiving gifts by tradition or during festive season,
i.e., exchanging gifts at a new year party;

(5) Giving or receiving gifts publicly;

(6) Holding receptions being performed as necessary, with
reasonable expenses, and not excessively frequential
(Reference: Clause 3.1, 3.2 of Clause 3 - Exchanging Gifts,
Organizing Entertainment, and Holding Receptions of the Anti-
Corruption Policy)

7. AN5IRU
Entertainment

Aovicinvg
What you need to know

AsaoIuLazAIsiiINIuuatag luvatasluuy n1sIRfAaNIIu msqmam 13
LRAIAUAT UASAITLAUNIY AsLRUaLATNNSHANTUNTI RO uwaNS a‘mﬂuﬁommm"au
&INSUgINAUAIUIEN mnomqaswmwanumua W@ NANNAUWUSN9GIAINA AT
mmau‘tamaasnwaonmmwmaaﬂmmuaamﬂuﬂsvimjumammmuummaua
Entertainment and representations may take various forms such as events, meals,
concerts, or trips. Offering and accepting entertainment can be a legitimate part of our
business and can build goodwill and foster a good business relationship. Our business
decisions shall always be based on what is the Company’s the best interest.

wlaunasasiunisnasanasslduaasuignssy’liin “tlavannui¥ndenaiuds
ANuEIAY TuNsTES AN UFNRUEN9gsAATI AR LA 9 uiﬂmﬂuﬁﬂajﬁmmsnimw
1a 9 miﬂsa‘lauaumumuuuan'\smaamtuuﬁsnamuﬂnm definguune daiiedu 895U
Wlaulsawdliviasdundandnifianienisarlvinssvinle ity nnslanuiiuiie n1sides
Fusay mshinwiafuravuiglulanmafAraIuauAITLAL IANTZVINatIIRULNARUNAAY
LUINIIATTENUTINTuNsUsTNaugsAx”

Anti — Corruption Policy stated that "The Company sees the importance of the good
business relationship with business associates. Therefore, this policy does not prohibit
any transparent actions that are parts of normal business activities, permitted by law,
regulation, local custom, or commercial practice. These activities include
entertainment, entertainment giving or receiving gifts on special occasions that are
reasonable and has been performed reasonably in accordance with the Company’s

Code of Conduct."

ashianuiuie nstdagaims ulamaiianaunsavinlafialalanseviniagelal
Aszvinnsusa binsyvinnsauhivay dandwasdanisaadulaniegsia wiavinlilesy
lsy1aamii L uassu

Entertainment, food on special occasions are allowable when they are not done with
the intention to illicitly instigate or halt actions, influence business decisions, or to
gain an unfair advantage.

nsldaemFuLIAE9suTaININEsAa a msmﬂosnsaoLﬂummsuaumsaomu NSLAEY
Fusaslugduuunisinn wazaslaanadus MiiAmdasTaanseAun1slfiiin1sniegsaa
wiatduarzanenisea syudenishianuianudnlaniegsia aunsansevin’le uesag
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tunisladdraatvannaua uayligonansenusanisaadulalunisdfideru wia
nalvilAaanudautsnanalssiauu

Expenditure for business receptions such as food and beverage, sports entertainment,
other expenditures directly related to the business operations, trade tradition, or
providing business knowledge can be done but within reasonable spending and do not
influence operational decisions or causing a conflict of interest.

iavsiaslaiansagaanineg wasdnfisfodaidaouazassanussanasdimiiuuuil §id
FoFgaL&uD

We must always use good judgment and uphold the reputation and integrity of
the Company's practices at the highest standard.

A9vieiavvin
What you must do

Uszifiulinauin nsdasiundanisiainsinnuiu daindunadssiamiibignaasuaziu
feRangununanialai

YNUAITAITAIITUNE: 5

o ANUYINUEUDINTITIAIULU

sﬂtmuuaumammaomsammuuu

gounsaidesinsineuiv 5

YRALAZANBAULADINTIAI UL . 5
win'liwila Waauaruininey witivinuagiaruadadulanaziznsineuiluiadi
AU

Priorly assess whether the entertainment or representation is deemed as an improper
advantage and thus illegal.
You should consider:

e Purpose of the entertainment

¢ Form and content of the entertainment

e The situation and environment in which the entertainment is held

¢ Value and nature of the entertainment

e When in doubt, ask a superior, even when you have the authority to decide to
attend yourself.

Auiieavseiv

What you need to be aware of

o Msdaviusasuntdnini/andzasiininiuacss
Entertainment activities which involve officials/relatives of government officials

e N153AANANTTU CSR TIuAuUnUILI UUDITG M‘%al,:ﬁmhﬁ’s”s f1u1savin'leaauau
Wwnngay Taadasvirtuunuuidn uasiiianlssavaganndasfuulaura CSR uav
5N Wil mrsfindniaaial unuIu nsTanandalay wasatfiualssudunay

yifiey 229 U3EN uaruIEniungu Alerua’ly
Organizing CSR activities involving ~ government  agencies or  government
officials can be done as appropriate, providing that it is done on the behalf of the
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Company and objectives are consistent with the Company’s CSR policy. There
must be clear criteria, plans, and measurements and carried out under the defined
regulations of the Company and/or the group companies.

o nsdavinAanssu CSR wrafanssulag luunusdn uazusdnlungu davantiu
AanssunadasAunsatduguunssanisiiiag
Organizing CSR activities or activities on behalf of the Company and its group
companies must exclude those done in the supporting of political parties.

o M3¥nURTVusU/ dausaLTING
Entertainment which includes partners/spouses.

o MsideyINuTlifiNTEN1955ARDEINYIRFY
Invitations to entertainment that do not have a real business agenda.

e Msianuiaradenasanisdndulaniegsiaadneliangay
Organized events that may improperly influence business decisions.

o MsianuMiAmTasAunIsasFaN wu nsiadasiusasiainsinlunisndn

Fusavagluseninvnisiduadauraduirluilaaiuniaarafiduluauran wiaag
FEUIINTIRUsEAIATIAIMIalsTYR wIadlilanalunisianvingsiasiuduasAnsuad
ACH]
Event that can be associated to contract negotiations; for examples, entertaining
or participating in receptions with counterparties that are currently or upcoming in
the process of offering, bidding or have an opportunity to do business with the
recipient's organization.

e AYAUTinTEUaILANLAlY
Events which there are offering of exchanges.

AU/ drnaul

Question / Answer

au AN3IRAINISUAUAMUINAT dUNTa1iN'len3a'li?

Q: Can we organizing a customer appreciation activity? .
fau : ATTaAanssnrauaagnal datlunisinAanssudaiasunisanaiidgua

NaﬂssiuﬁﬁﬁmwiﬁﬁuanmLll“luﬂ%zam'n Lﬁansmfu‘l,jﬁ"aunﬁ'uﬁmmm
siasn1sudrlunsavhona dudluna’lndndnegsiaiianunsansyvinle
TasmihanugIamsAiuue nantnaeindatau Tusela wazasagay'le

A: Organizing a customer appreciation activity is considered a promotional
event which offers special benefits to customers from time to time. It is
to motivate the customer to have a demand for the product in each
period, which is a normal business practice that can be performed. The
organizing agency should setclear, transparent, and verifiable
guidelines.
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alu :

alu

aau .

oy :
Q:

faau .

anwn,m“lmuvﬂsy“lﬂmuﬂsuﬂu ausu duuun wazidauauianis iy
Vlmsumm"lﬂ'sau\nuﬂqujumuLuawmamvu'mw Taatdararwilue
IuAINSHarin ARl uiulsnsalu?

I have been invited to an event with professional content. Food
and lodging are paid by the host. May I attend?

16 lunsaiisiardraivisuazaiwniiuagluiduiauanauna ol
mao"l,mum'sauummnﬁﬁaﬁnnmmLLauLﬂu“Lﬂmmumﬂnmaousﬂm LRE
agsino'lifidnwaizurlonisviaoiien

Yes, providing that the cost of accommodation such as food and lodging
are kept within reasonable levels, approved by the supervisor, and is as
per the regulations of the Company.

Tuerudarduiiu 13 andetauanazanaaitdun1elu dawesn
fusasulensalu?

At the same event, the host also offers to pay for travel. Is it
allowed?

nszvin'le mnsanudNMsiutaiguadenanfianuumunsauunasiy
UsyTaisausdin uaznauusEn el davlafunisawsiGainsioduiismn
LR Lﬂu"l,ﬂmmumuwuaoysﬂm (siag'lsi¥udaiauatAarfunisausy
dunun Afidnrazudviasng lagdsmdaanniaaunlunsarananmiug
2EIUL1IR59)

Allowed if the proposal is appropriate and beneficial to
the Company and/or the Group, providing that it is approved by the
supervisor and is as per the regulations of the Company (Do not to
accept pleasure tourism disguised as training or seminars without the

true intention knowledge sharing).

AstaavsusavlusluuuAnundniinfngg aunsavinldusalau?
Sports entertainment for government officials. Can it be done?
mnLﬂumsl,amsusaoiusﬂunnmsammeunﬂmnsmmmﬂuﬂsuamsa
Jaufludseindidaiias arsdavinununuuaayifangioduiiozn deana
aglugduuuunuiiudszdnd Taadrvuansaunisantiueu 2913y
sraavidaalvdaau tlanuldsela oll Aessiassiouazudnidaonis
Susasluahvasawiavindyginivgsianaraiinasanisaadulauazaia
Humayaraduinlafa'le

If it is a reception in the form of regular sporting events or a continuous
tradition, employee should submit a work plan for the supervisor’s
approval. This may be in the form of an annual work plan with a clear
operating framework and detailed limits. For transparency, these plans
must be carefully prepared/worded and avoid any misrepresentations
during negotiations or business contracts that may affect decision
making and may cause misunderstanding to others.
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8. uihavuuazlI S FUINa /S5 A 1AR
Government agency and government officer/officer of state enterprise

msﬂ‘mﬁsnﬁuﬁnumﬂa'm%gn'la/%g‘ia'mﬁau,aum'iﬁmm'amuﬁmzfmﬁ'ﬁ/’imawummu
F5una/553auAa azdavetiiunisadivgnead Tusela eaungssilisy daiedy uav
WUIBIIUTUY LAY Lﬂu“Lﬂmunf,]mnmnmmwaoamamsomm nénldaanisnsevinlu
gﬂuuum"mlmm aummaaa‘twsamg\n‘mLamummawuammsgma/sgaamna
afiunsnhigndasuazivunzaniialaanalsslanulviduusdn sufnisisansasnsa
Funadszlanddufinigldannidntinnuasniiiauiguna/ssiania endudidu uay
Ticiludadu

Any operations or transactions with the government agency/government officer/officer
of state enterprise must be carried out transparently and strictly in alignment with
related rules and applicable laws and regulations. Employee shall avoid misconduct
behavior that could motivate, persuade, or drive government officer/officer of state
enterprise to inappropriately perform or omit any acts for the benefit of the Company,
including making a claim of unjust enrichment both financial and non-financial.
suINMNUHiiG TunisvingsnssudunaIuds/55381uAx

Guidelines on transactions related to government agency/state enterprises

1. duflunisatnegasiasinangan aseliasoun wadasfinisfinsadud g via
KU UVDITF/FFIAUAR
Conduct any transactions with the government agency or state enterprise in a
straightforward manner.

2. asgnilnagiguain ngwiy NNl “aa auusssuLiianlszinaisneg Tuusiag
viasduanafidauly dunau wdaisufiaAuansey
Be aware that applicable laws, regulations, and local custom of different regions
may be varied. o

3. dfideunguinalunaazdssivna wiaviavduniigrdadfunisinaeninoiuuag
35/55381AA Wolunsdiinae iannfluiinwwdadluniinouzasuisyn 1an
Wau'lalunishaesaiiulladreTuselauasnangas
Comply with relevant laws and regulations in the country regarding the hiring
of government officer/officer of state enterprises as business consultant or
employee; employment conditions must be transparent and appropriate.

4. aslimsaliudayuAanTsueaInlIeIusy/S538uAa Ly MsusnaAunsa
niwddusaaiullanundninaaiiusEv Avue wagkunsEIIUNTaYTH?
gnsiavllsela
Donation and sponsorship to government agency/state enterprise must strictly
comply with the donation and sponsorship approval process.

A0/ drnail

Question / Answer

a1u: daiiurrdviiniswiansansivnguanalu dvasfinansznucanis
ANLIUFSAIUIUSEN AviuuFEn aowmsmﬂ*ﬁwLﬂi‘mm'lm’tuvsaou
aﬁomﬂum’mu’m&iﬁu’nﬂumﬂsnu'\ NnIvUs NG Tiun1s13avil
aeinv'ls?
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a2l

anu:

Q

cail.

a1u:
Q:

aail.

Currently, a new act is being drafted which will have impact on
the Company's business. Therefore, the Company would like
to engage experts who are government officer as advisor.
What does the Company have to do? .
ATIAInlnuaassg/fsianuiaavaasnseriludneasiidainanas
15918 ¥ N mIsfinnsanadgautayaIAIIninnis/s5IiavAanidyun
Hundinm assunis wiausslunsEn lariunisenagaunalilif
ﬂs“muvsaammmLmamawaﬂs“‘iﬂ"uu wREIARataTIAUNIINHKRUNE
HuMIsanaaaIALUTaIN A AUAITIAT9NTNUST

The engaging of government officer should be transparent and
disclosed as needed. Appropriate checking should be carried out prior
to appointment of the government officer/officer of state enterprise as
the Company advisor/director or executive to ensure no conflict of
interest or non-compliance with laws and regulations.

idadeinaniaillui nivagamnuniuasaaliinisuzin e
AluayuiudnsuInAanssuuillui uddvaiusalinissiusyu
1eu3a'li?

Bangkok Metropolitan Administration is asking for money
support to arrange new year event. Can the Company give this
kind of support? .
ashildusfuduunianindfunasui®n ladduayulasenis daailu
AstrassdaniIenuisuna/s5Iianaatug uay Lﬂuiﬂtwawaﬂsviﬂﬂuun
mﬁ'ﬁmuﬁuu‘l?jtﬂun'\ﬂumammu‘mmu‘lmuuua warsiavsrydaluuiu
wivnwiniiu uavsasfinmsfiaauinmihaouguadusiuauulavindanssu
ANTATINITAINRIAIY

The Company’s support either money or assets must be directly given
to the government agency/state enterprise and for public interest, not
individual. The support must only be made on behalf of the Company
and followed-up to ensure it is used for the intended project purpose.

wINALIIIEIAVU E9IUSFUN 2N uiasanuasududuuy wia
wailsyiaamilusluuudule davstiiunisacnels?

If threatened by government officers or being asked to pay
bribery in any kind, what should I do?

u3En Lifiutaunganaduuu matiansaidenaNTvinidnulfiasuasau
wdvsiagivAuiymineiud adrvlsAntuaisdnaldunianalsslanu
fonaaransevitlalunsdinwilnouanaglugarunaisalilufannaiu
fasvng wiatiaindinuadautavAaravanatludunsie uazlvwiinou

FuuIvaan ALy Inaiuni

The Company does not have a policy to pay bribes. If this occurs, the
employee must refuse and notify his/her supervisor immediately.
However, in the situation of life and dead or believe to be in danger,
employee may have to proceed and then notify his/her supervisor
immediately.
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9. muduWusAuyaaanau
Relations with third party

USEN anasaIFuAnLAtIAUNTNIZA ARl FuriadaTneduiAinainnisnsyvinuaduanai
mw‘fﬁaummauwuﬁmmmmnuumm aidradlu funu AlFnn adeuey vianaInu
alni u3En aoum‘mmuﬂummaa:nnmm'mLaﬂomnﬂﬂammu“memsammu'\ammas
sﬂﬁumaaainoaummnmLuaonnuswm FotfunaunistdanrusiumiegsAasesas
ﬂsvmummmtﬁaaawaa@azynp

The Company may be held liable for the corruption conducted by a third party who has
contractual relation with the Company such as the Company representative, advisor,
partner or investor. This kind of risk must be managed to prevent negative impact to
the Company. Therefore, the Company must assess credibility of the counterparty
before entering into any agreements.

uualfiidlunisvinssnssufuyaaaianu
Guidelines on transactions related to third party

1. vﬁ:mmﬂmyﬁﬁuﬁwﬁﬁ’wﬁva7»‘1”61:1”1\1'3‘1:1”1\1673Lmuvi‘%av{ﬁmﬁiamoﬁsﬁaim 9 1aad
TaniszavdiiansgrvinnmIzaaassldu
The engagement of agency or representative for the purpose that may lead to
corruption is prohibited.

2. msvingsnssueiavAivfioyadi e Adluldaunalneaia Bidandfidusadadu
N5vingsnasedan1sn lidavusssy wia'livauaranguune
The determination of transaction value must be based on fair value and market
value. There should be no bias or any means to discriminate or any illegal practices.

3. wdndnunsvingsnssuiiatavinlvivien sdacdaudadaides witigsnssuifuagvinly
1a5uilsylaaminiegsAafian
Avoid business transaction that may negatively impact business image and
reputation, even if the Company can benefit or take advantage of such transaction.

4. vi”juLLaua”w‘Lﬁ?'fi'amammznssumsu‘%ﬁm wiardhausnsdanistunisvingsnssui b
WAdadursEn witiaglifinanssnulauasesaus¥naiaiuy
Impersonation of the Company directors or executives is prohibited, even if such
transaction has no direct impact to the Company.

5. aaumuﬂsummaauﬂﬂamammuuﬁsnsmn‘uusi:m TRELANIZHATE HEULKUT WAZE
TusnisuAusEn Walauisaamagauanuindada aanusn1onisdu daces
warAMENTATILALITaoAU&UA I LAZLSANS
Credibility assessment of potential vendors, contractors, service providers, or any
counterparties should be conducted before entering into an agreement to ensure
their reliability, reputation, financial, and that their products or services meet the
Company qualification.

6. faxdsliadeyansrudenisiniidunursiuardsadiunisnazaluniaianuuaad
U3EN UlaunauazuuIMvnasuiEniunissasiun1snazaaasildu

AWC Anti-corruption Guideline_TH-EN_consolidated-2_clean_approved by MCOM 8 April 21_CEO 14
April 21.docx 23



Communicate to the counterparties that the Company has declared its intent to
participate in the Thailand’s Private Sector Collective Action Coalition against
Corruption (CAC) and the Company practice against the corruption.

A1au/Arnaul

Question / Answer

a1u: AseifudiuntvssAaddaidaii bidludiunisnasanassilafu udiin
siavetiiun5aeing'ls?

Q: If a potential business partner has bad reputation related to
corruption, what should the Company do? o

fau: vnnwm“nm‘smﬁ‘mssunuuumumaﬁsnwﬁaLaﬂamvlumﬁmwmﬁmﬁ"m
a133ul6 u3En Azl ldfimuduiusnigsAduiusdiuniegsiatiu

A: If the Company discovers that the business partner has bad reputation

related to corruption and can bring unacceptable risk. The Company
will not enter into business relation with that business partner.

10. WwazAavN1sNIZnnassilaiu
Consequences of Corruption

msﬂassﬂﬂuaowataﬂmﬂ‘Imnmsamaﬂnmjaamﬂmsmaanaunmm LRZEIRINANTETNU
ARANNLRARIENIINITLIU ‘ﬁxﬁ’)llvl,llﬂ\’lﬂ'lLﬁﬂﬁ'\ﬂﬁ’]ﬂﬂ’liﬂﬂﬂin ANUFULRELRLAINN
SULNRINMIFIA maamaum'\mﬁﬂmﬂmaﬁmﬁm watﬁﬂ‘uaomsﬂa $1ldudaanasusy
nsTmvinutaus ¥ U Tnemnguuia Wedatanssnusdadaidasuasnguussn
Tusgduana

ANULREIENIINTIuatadenanssnuadaiitasdAny doanatlignsdidosialudl v
YRANUAIUURARY, Tm:rwmnaumuﬁsuusa gaRadannainiegsia, laldsfunas
TuauuaINgndl, K¥ad1mihe, eIy, uAAaY'L uazLIEIUAIY
wosyamwmsmasmassﬂﬁuua“mmwmmumaummsmnmaLﬂumsmﬂuﬁssmﬂma
UDINFUUIHN LLauuiﬂmnmsmamumasmﬂassﬂﬂ’u

Corruption directly impacts the Company’s integrity and have consequences with
financial impact including exposure to large fines, business failures or loss, and damage
to the reputation. Additional consequences can include legal penalties or criminal
charges to you, the management, and the Company. It can also tarnish AWC's
reputation as a trusted partner at a global level.

The financial impact can be significant. Incidents of corruption may lead to a plunge in
shareholder value, threat of serious legal sanctions, lost business deals, and lost
support from customers, suppliers, investors, the public and regulators.

Keep in mind that both acts of corruption and attempts of such actions represent a
breach of our Code of Conduct and AWC Anti-Corruption Policy.
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11. agsudauunazuunlfiidau q
Other Rules & Regulations

aflaatuilfidaviAndunisdasiunisyasenas¥ldusasuiin Weillfiianansdu q 1
A day anviiau 5581UssaEsAa, ulaunadiAuguanianisns, ulaunaanuiufanay
sadoau, ulgurailasdumnudawdonionailss o iusu devinuarsasdasdnmn
LaNFITLRRTUAIE

This Anti-Corruption Guideline outlines the principles and guidelines to AWC's staff on
how to manage situation in connection with the corruption. In order to better
understand the Anti-Corruption principle, you are recommended to further read Code
of Conduct, Good Corporate Governance Policy, Sustainability Policy, Conflict of
Interest Policy along with others.

Kk 5k 5k K K >k >k 3k K ok 5k 5k kK >k >k k ko ok ok
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